
The following is the minimum standard for consideration for Municipal positions that require driving in order to perform the essential duites of the position.   "Consideration" 
is not a guarantee that the applicant will be forwarded  for further review or selected for hire.  In determining if an applicant's driving record is "acceptable," the examiner will use 
the date of conviction(s) and the date of the employment application.

0 to 3 Years  4 to 5 Years 6 to 10 Years 11 Years & Beyond
Category Type of Conviction(s) Number of Convictions (0 to 36 Months) (37 to 60 Months) (61 to 120 Months) (121 + Months)

I DUI/DWI or Refusal to 1 Not acceptable Acceptable Acceptable Acceptable
Submit to a Chemical Test

DUI/DWI, Reckless, or 2 Not acceptable Not acceptable Not acceptable Acceptable
 Refusal to Submit to a
Chemical Test

DUI/DWI, Reckless, or 3 or more Not acceptable Not acceptable Not acceptable Not acceptable
 Refusal to Submit to a
Chemical Test

II Driving with a suspended 1 Not acceptable Acceptable Acceptable Acceptable
revoked or cancelled
license or a suspended
revoked or cancelled license

III Combination of category 2 Not Acceptable Not Acceptable Not Acceptable Acceptable
I and II

Combination of category 3 or more Not Acceptable Not Acceptable Not Acceptable Not Acceptable
I and II

IV Other moving violations 3 or more Not acceptable Acceptable Acceptable Acceptable

The Employee Relations Director retains the right to waive applicant disqualification based on the facts of the situation. 
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